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F. No.2l-4212022-CDN 2024

ENDORSEMENT

Sub: Policy regarding "Equal Opportunities Policy for Transgender Persons" regartling.

No. DP-l30ll(7)1212021-DP-I Dated 14.02.2024 issuedbyMinistryof SocialJusticeand

Empowerment Department of Social .lustice Empowennent, Government of India regarding the

aforesaid subject are being uploaded on the ICAR website lrll1ir,iLiif,ir,rrr,.irr and c-ofllce for

information and compl iance.

Distribution:

l. All the Constituent Units of ICAR viz. Directors/ Project Directors/ NRCs/ I'Dsi

ZPDslBureaux/ ATAR I s etc.

2. All officers/ Sections at ICAR Krishi Bhawan/ KAB-I & lll NASC.

3. PSO to DG, ICAR/ ST.PPS to Secretary, ICARi I,PS to FA, ICAR

4. Media Unit fbr uploading on the ICAR Website.
5. Guard file/ spare copies
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S.gue-l $pporurtli}} f€r$slts

il. Introductiunr

In []tt*rttb*r t$lg, tlr* Gorernrnent of India, pas*rd the Transgender Persons
(l)rotetti*n of Rigtrtx);\rt, rorg rr,hich for the fir.st tirne extended constitutional
rights to pc'rsorr,* ielentifving as transgencler.

IHinistry of lir:e-tal ,Iustiee & frmpcrr*,errnent is dedicated to tostering an
inclttsive, diverse, arrd supprlive work environment where all individuals,
rrgnrdless of g*uder identity', can thrive. This policy is formulated in alignmtnt
rrith thr"Transgentie r Persons {l}rotection of Rights) Rules, rorc notified by the
{.}{:vernm*l1t r}r1 zg"$g:aazh, and refiects t}re *{inistry's crrnmitment ta
t'radicating discritainationn pronroting equal oppartunities, and providing a
uarkplace that rcspects the riglrts and dignity of transgender persons.

B. $ecpel

'i'his "fiqrral Opportunity Pu]iey applies to all ernploye*a of the Ministry and its
operations. This llolicy will be a guiding document for business partner
rtarkf*rce, i nterns/ trai nee* i ncludi ng temporaly employees.

C. Objective ;

"Ihe prirnary objective of this comprehensive plicy ls to create an atmosphere
that ensure$ the fair treatment of transgeuder individuals, free frCIm

'Jiscrimination, harassment, and bias, while estsblishing a rabust grievance
redressal mechanisry.

D, Poliry Staternentrt

t. Non-Discrimiuatisn & Enabltng Weirk Environmentl
i. The Ministry strictly prohibits discrirnination based on gender

identiry or expre$sion. Every employe*, regardless of gender
identity, w"ill be tr*ated fairly *nd trritb dignity.

ii. An employee, consultant, or potential exployee or crnsultant shall
not be denied recruitment, appointment, promoticn, professioxal
or training oppartunities, or have their services terminated or
tr"eated unfairly ir relation to their trxBloyment based on their
g*ndcr identity *r expresrinn.

iii. A tra*sgender employee shall be addnrsseel amarding ta their
pronouns, cht$en narne and gender in all workplarc
comm*nicaticn and have these refle*ted in their organizational
eelmmu*icatistr* en:*iI addr*sses tnd other offieial d*euments.

z. Recruitmtnt and lliringl



'l'lrc lllinisllv is r:orumitltsl to {air and inr:ltr*iv* recr*itrnent and hiring
prirrlirtrs. 'l'ril'rsgcodq.r irrdiui*rrals will }xr consitlcred klr tmploynrent based on

I hr.i r qr:a lilica t i*rrs nncl sk ills rr,i t hout prejrrdke.

g. Workplacc HarrssmenL and Sullying:

llitra*sment or hull-ving ltased on gender iclentiry is .strietly prohibited. Any
t'*lmrtetl ittcicl*nts, rvill lle prunrptly and thor*ughl.v investigatecl, and
ilppropriale (xrn?ctive actions will be taken.

4. Privacy and {onfidentialityi

Iuforlnation related to gender idendf-v lyill be treated *'ith utmost
confidentiality. fimployees are expected to reslrect th* privacy of their
colleagues and refrain fnrm diselosing any such information without explicit
c*n*eilt.

g. Accrss to l;aeilities:

finsure infrastmctural facilities (such as uuisex tsilets) and amenifies (such as
hygiene proclucts) to he pror.ided tc the trarsgend.er persCIns to effectivel-v
discharge their duties

6. tensitivity Training and Awsrenessr

The Ministry irill conduct regular training programs to raise &ryarane$s abcut
transgender issus and promote understanding amorrg employees. Thi*
includes edtrc"ttion on the Transgender Persons {Protection of nightr} Act, eorg
and the Transgeader perscns (protection of Rights) Rules, ror#.

?. PromotionnfTran*gender-Fricndlypolicies;

"l.he slinistry rvill actively advocate for and implement policies that promate
tra nsgender i nclusivity and equality.

E. Grievanre Rrdressal Meehanisml

i. Head of Office shall appint a Complaint Officer who shsrll preferabtv be
of a seni.r rank and in this rok r*'ill be reporring ro the H**;i6}{il.-'ii- Any employe* who btlieves they have experi?nced discrinnin^iion o,.
harassrnent bryed nn gsnder identity is encouraged to **e"* ifr* io.iO*nt
tg.the complaint officer, rvho *'ill then forward the .*p"**-to-trr*
Grievan*e Red ressal Clrm m i ttec of rhe Acndemy.
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iii. All n'ryirts r+ill tre treated with the utnr*st **nfldentiality. A thcrough and
inrpar"tinl inr,ettigation shall be cond:retrd promptly lry the committee to
lldrh'ess the ccnc*rn* l'aisetl.

ir'. Upon r,.onrpletion ut'tlt* investigatirn, appropriate corrective acti*ns rvill
be krken to adclruss the issue. This may lnclucle eorrnselling, training,
tlisciplinary rnefl$ui'e$, sr any otlrer n**es$ary actions to rectifo the
situatian.

F. Respansibilitic*r

i. f,,vtry ernill*yee cf the Ministry is r*sponsible for giving effect to this
Policy. they must promote the valtres of Equal Spportunit-v through
re"spect, cate! $en$itivify and digairy.

ii. It shall be the functional responsibility of the Administratian Section to
en$ure compliance with this Policy and impl*m*ntation of related
prograffis and to report findings and progress to the senior managernent.

iii' Any employee who violates this Policy, or in afiy ril&nner discriminrtes
against any person or otherwise harasses or harms ttrem shall be deemed
to be in breach of the Code *f Conduct of the organization, and *hall be
appropriately dealt with, along with aetions that can be taken under this
PolicSr or any other {lction that the management rnay deem fit

iv' The i'Iead of Department will be sverall respansible to oversee antl
promote the effective operation of this poliry

$. Comrnuni*ation of the poligru

"fhis Policy witl be available to all employees via the Ministry's rcebsites and
normal commnnieation rneditrm u'ithin its offices/eolrrrnissions/autunomous
badies"

H, Compliancel

All tmployee$ are expectecl to comply with this poliey. Non*compliance ma_v
restrlt in disciplinary action! rrp to and including termination.
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