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INDIAN COUNCIL OF AGRICULTURAL RESEARCH
Krishi Bhavan, Dr. Rajendra Prasad Road, New Delhi - 110 114

No. 39-3/2013-Vig,

To

Dated the 30th Jan., 2013

The Directors / Project Directors of all Research Institutes /
Project Directorates / National Research Centres / Zonal Project Directorates.

Sub.: Grant of Honorarium to Inquiry Officers (I0)/Presenting Officers (PO) for
conducting Departmental Inquiries.

SirlMadam,

A copy of O.M.No.-142/15/201O-AVD-I dated 31.07.2012 on the subject
mentioned above received from the Ministry of Personnel, Publi~ Grievances and
Pension (DOPT), North Block, New Delhi is endorsed herewith for informatio'l and
necessary action.

Yours faithfully

~O~<L~~
(V.D.Nani~adekat)J .."r l~

Deputy Decretary (Vig.)

Encl- As above

Distribution :-

1. All Officers/Sections ofiCAR Hqrs., Krishi Bhawan! KAB-IIKAB-II &
NASC Complex, Pusa, New Delhi.

2. Guard file.



No.14UISI2010.AVD·I
Government of India

Ministry ofPersonnel, Public Grievances and Pensions
(Department of Personnel and Tl'llining)

North Block, New Delhi
Dated 31" July, 2012

omce MemorandWD

Subject: Grant ofHonorarium to Inquiry Officers (IO)lPresenting Officers (PO)­
Consolidated instructions regarding

The undersigned is directed to say that the Department ofPersonnel and Training have
issued instructions vide NO 1344t9p-AVD-I dated 29" June 200l and 1" April 2003 0Ij the
subject of honorarium to the Inquhjy Officers and Presenting Officers covering the aspects of
rates of honorariwn. appointment of retired officers as Inquiry Officer. terms and conditions
for payment of honorarium etc from time to time. The rates of honorarium payable to
IOIPO were last revised vide this Department's OM no 142120I2oo8~AVD-1 dated 27th July
2009. [copy attached].

2. A Committee of Experts set up to review the procedure of Disciplinary Nigilance
inquiries and to recommend measures for their expeditious disposal under the chairmansbip

·ofP.C Hota, former Chairman of UPSC in May 2010 had made a series ofrecommendations
in July 2010 including the rates of honorarium. The detailed recommendation of the expert
committee is available on the website of this Department. It can be accessed through the Link.
http://persmin.nic.in!DOPIlPub1jcationlCommitteeReportIHotaCommitteeReportlHotaComm
itteeReoort.pdf . The Committee had made specific recommendations as regards the rates of
honorarium to IOIPO. The Recommendations of the Committee on the proposed increases in
Honorarium relating to 10ro are contained in plIIlIS 37, 42-44 of the report of the
Committee.

3. The recommendations of the Expert Committee on the aspect of revision of rates of .
honorarium along with some other related measures were examined in the Department and
was placed before the Group of Minifters on Corruption, set up for examining measures.,
including legislative and administrativt. to tackle corruption llIlel improve transparency. The
Group of Ministers while considering the Terms of Reference also considered the
recommendations of the .HOTA Committee and recommended that the remwieration of the
lOs and POs may be fIXed. keeping in mind the recommendations of the HOTA Committee.
These recommendations of the GOM have been accepted by the Government.

4. It has therefore been decided to revise the existing rates of honorarium payable to

IOIPO in line with the recommendations of the Expert Committee. The revised rates of
Honorarium and other allowances payable to 10 both serving and retired officers and
PO(serving) and the terms and conditions governing the same is indicated in ADnexure -I to

this OM. The rates of Honorariwn stated therein are ceilings and the concerned
rn;ro;glry/depllI'tlllcml where the misconduct was committed may decide the exact quantum of



honorarium to be paid keeping in mind the volume of work involved in specific cases and the
terms and conditions indicated in the Ann!".... -1.

5. The revised structure ofrates ofbonorarium llDd allowances as indicated in Annexure­
I are intended to be made applicable to Departmental Proceedings including inquiry
proceedings undertaken by the committee on Sexual Harassment, by Ministries IDepattment
in respect of officials lofficers serving under different cadres of services under their
administrative control. However, in case a cadre of a service or organisations such as
autonomous bodies have a separate set of rules and instructions for regulating honorarium to
IOIPO in existence they may choose to continue with their own set of instructions. Fully or
partially funded autonomous bodies may.retain their own provisions so long as they are not
more beneficial than what has been proposed in this OM.

~. ..~ orders will take effect from ~e date ofiasue of this OM and will also apply to all I
mqUlnes m progress.

7. The services of serving officers may be used as 10 and PO to the extent possible in
the conduct of departmental inquiries. However. Central Vigilance Commission has been
requested to create and maintain a panel of retired officers/officials willing to serve 88 10 for
conducting departmental inquiries and for this purpose also design a procedure for inviting
applications from the retired Government Servants to be followed by the Ministries and
Departments. Ttll such time such a panel ofretired officers become available from CVe. the
conoemed ministries ldepartments may. where it is not Posable to use the services of a
serving officer as Inquiry Officer for conducting departmental inqUiries, use the services of
officers who have retired from Ministries/DepllrtmeDts. for conducting such departmental
inquiries.

8. This issues with the concurrence of Ministry of Finance. Department of Expenditure
viot: Iht:ir UO 1IO.14(4)12009-E-II(B) dated 26.3.2012 and S.6.2012.

9. Hindi Version will follow.

~ kN'/
(P. ~)

Under Secretary to the Government of India
Tel; 23094799

All MinistrieslDepartments [As per Standard List)

Copy to :

a) The Comptroller and Auditor General of India, New Delhi
b) UPSC
c) eve
d) Rajya Sabha Sectt • New Delhi
e) Lok Sabba Sectt, New Delhi



f) All attached lsubordinate officers of the Ministry of Personnel Public O!eivances and
Pensions

g) Ministry of Finance , Department of Expenditure wrt to their UO no.14(4)/2009-E-
Il(B)dated 26.3.2012

h) All sections ldesks ofDOP&T
i) Department of ARP&O, for civil service news
j) Institute of Training and Management, JNU •New Delhi
k) AYD-I Section (1 SO spare copies)
1) Nle, DOP&T, North Block, New Delhi for plllCing the above circular alongwith

IlIUIeXUI'eS on the Department's website.



Apne:re-I
byrt tora'

Rped Rates of Hoporarium and o!fIer ak'ne. nauble to Inquiry Offteer Ind
Pamltfpc O1Jken in Departmental Pm,,",,'." aRt! Tenps and wndltioDl of mnt of
honorarium.

I. The revised rates of honorarium payable in cases of departmental proceedings will be
regulated within the range ofrates indicated in the table below:

ParticulanlDetllls Range of Rate per case
Recommended by the

I
Committee and Accepted by
the Govermaent (Rs per ease)

(2)

I(a) 1(b) Minimum Maximum
(a) (b)

lHonorarium i)IO( serving -Pt time) i)5000 10000

ll)IO (retired) 1l)ISOOO 75000

lli)PO(se~ - Pt Ill) SOOO ooסס1

time)

Transport 1)10 (retired) i) lSOOO 40000
AUowanee
Secretarial l)IO (retired) i) 30000 per case If no
Asslstanee a..utlnee is provided by

deDllrtment.

2. The grant of Honorarium in the CIISe of serving Government servants who are
appointed as part time Inquiry 0ffieerI Presenting Officer and retired Governments
appointed as Inquiry Officers will be subject to the following conditions:-

i. The honorarium will nonnalJy be regulated under the financial powers delegated to
the MinistrieslDepartmen:ts lIIld tllking into account the quantum of work involved in
individual disciplinary cases.

ii. In the case where serving officers are appointed as IOIPO, the controlling department
or the administrative cIeperlment should maIce all efforts to relieve the IOIPO of his
normal duties to enable himIhet to complete the proceedings expeditiously.

iii. Before the payment is received by Inquiry OfficerlPresenting Officer, whetha- serving
or retired, it will be the responsibility of the IOIPO to ensure that

a. All case records and inqiiirY report (two ink signed copies) properly documented
and lIl1'llIIged is handed over to the Disciplinary Authority by the Inquiry
OfficerlPresenting Officer.



)

b. The report returns findings on each of the Article of Charge which has been
enqllired into and should specificelly deal and address each of the procedW'llI
objections, if any, raised by the charged officers as per the extant rules and
instructions.

c. In deciding the exact quantum of honorariwn within the indicated range in the table
above, the quantum and III1tUre of work involved, rank of the Inquiry Officer, the
complexity of the ease, time taken for completion of the inquiry etc will have to
be kept in view IIIId the decision in this regard of the department disbursing the
honorariwn will be final. It may particularly be ensured that the full amount of
honorariwn pre decided to be paid as per the slab is not paid if the inquiry has not
been completed within a period of six months. If there is a delay in completion of

=:::Ztic:t:=k=!l~araedofficer or due to stay

iv. The nwnber of disciplinary cases may be restricted to 10 cases in a year, with not
more than 2 eases at a time for serving Government SCfVllllts and 20 cases with not
more than 4 eases at a time for retired Government servants.

3. In addition to the terms and conditions indicated in para 2 above, the retired
government servants appointed as 10 shall maintain strict secrecy in relation to the doewnents
he/she receives or information/data collected by himlher in connection with the Inquiry and
utilise the same only ·for the pwpose of Inquiry in the case entrusted to him/her. No such
docwnentslinformation or data are to be divulged to anyone during the Inquiry or after
presentation of the Inquiry Report. The 1.0. entrusted with the Inquiries will be required to
tbmish an undercaking to maintain strict secrecy and confidentiality of all records/documents!
proceedings etc.

•••••






